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Unified Employment Contract

This Agreement was made in 01/09/2023
between:

Mo o SII T, Badas

Establishment Number in General Organization

for Social Insurance: 641140015

Establishment Number in Ministry of Labour: 11-

2037161

Authorized Signatory: Chairman of Board of
Directors

Capacity of: Moeed Saeed Moeed Al Khazim

Referred to hereinafter as (First Party).

And; YAHYA AIFAN IBN SALMAN MUSHIR

Nationality: Saudi Arabia
National ID: 1123232918

Referred to hereinafter as (Second Party).

And together they are referred to as (the two
parties or both parties).
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The above details shall be deemed as an integral
part of this contract, and together with its
annexes, they form an integrated unit and are
considered part of the contract to be interpreted
and complemented by each other.
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First Party's Information

Jall waphll alilu

7148 ol
National Address: ~ halaa>>s
64374
3507
Mobile Number: 509958942

Second Party's Information
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509958942 :Jlgall pd)

Gender: Male

Birth Date: 23/03/1998

Contract Terms

Ll caphll alily

1. Job's Title & Work's Location

alrayiys altanfidhiu

Job Title:

Work Location: Khala a
Work Domain: Inside Saudi
Work Type: Full Time
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2. Contract's Period aaell cao 2

The contract shall be effective for indefinite
period of time from the joining date on Friday,
01/09/2023

3. Probationary Period

go 17 63330 ¢ 830l adell 13a Aldi gy

gt i Jagll ilill cayhll 8philio ay)li
01/09/2023 (Galgall deoall

The second party shall be under probationary
period of 90 days beginning from the official date

pgs 90 laixo dyai ojial ilill caphll gad)
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of reporting to work and it does not include Eid wd Jaas Vg Joell dipiilio 2yl (o fagi
AL-FITR holiday nor Eid AL-ADHA holiday nor 5j'|3 Vg sanligghaall e 6jla] Eulwa
sick leaves - ' duagall

4. Work Hours & Weekly Rest dicguulll dalgllg Joell dlclus 4

Normal working days shall be 5 days per week gouwll Y plii 5 5 djslell Joall plyi saai

agg.\fvorki;:g hours shall be g h“o;rs (Dt{:ulIL;’t). Ig o cilelw 8 4 dwogul Joell alelw yaaig
3 ition, the seco:d party shall be entitled to 8 daly guog) (_;\JLL” waphll (Gaug pg.l.ll
ays rest per wee cquuill
5. Annual Leave digivdl aljlayl 5
The second party shall be entitled to a paid digiw 8jla] ple d5 Jc Ls\JUJ| waghll gy
vacation of 30 calendar days, each year pagdill PUI 30 Laiso Yl degaro
6. Wages & Financial Benefits ailall Liljollg 2Vl 6
The second party shall be given the following Liljallg ciVadlg jall il caphll Gaiug
wage and benefits: il
Basic Wage: 7,000.00 7,000.00 (euulwll il
Housing: 0.00 0.00 yatl]
Commissions: 0.00 0.00 ) goell
Other Allowance: 0.00 0.00 sl ava
The first party pays the second party each 6)ad 1jal Lus\il‘ﬂl waphll Jgll wayhll 41
month a total amount of 7,000.00 Saudi riyals. Gaiuy ¢agew Jly hda 7,000.00
Al JS dila
7. Second Party's Bank Account waphall @S.L:Jl othuaall ._leg,]_o_p N
information

Bank Name: Al Rajhi Bank w1l wpno religdl gl
IBAN: SA2280000249608010359397 ol ad)
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8. First Party’s Obligations

8.1.

8.2.

8.3.

8.4.

8.5.

Providing the second party with health care
in accordance with the rules and regulations
of Cooperative Health Insurance Law

Registering the second party in General
Organization for Social Insurance (GOSI)
and fulfill the payments of contributions
according to their systems

Granting the second party annual leave,
official holidays and sick leave as required
by the labor regulations approved by the
Ministry of Human Resources and Social
Development

Returning to the second party all certificates
or documents that has been submitted

Paying the first party's wages and settle his
entitlements within a maximum period of
one week from the date of the end of the
contractual relation. If the worker ends the
contract, the employer shall settle all his
entitlements within a period not exceeding
two weeks

9. Second Party's Obllgatlons

9.1.

82

To finish assigned in accordance with the
principles of the profession and in
accordance with the instructions of the
employer, if these instructions do not violate
the contract, order, public morals, or has a
potential danger

To take adequate care of the tools and

tasks assigned and the first party's ores that

at the second party's disposal or in which in
his/her custody, and restores the first
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2.8

3.8

4.8

5.8
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party's materials that did not consumed wphll @l a9y glg (dirac o Jgai
d4laiwoll e slgall Jgll

9.3. Approval of the first party deducting the JoVl wphll glhdiwl glc ddalgall .3.9
prescribed percentage from him/her from sl pll go aile 8)pdoll dywill
the monthly wage to participate in the alivolill dolell duwgoll o dl il
General Organization for Social Insurance dscloial

9.4. Committing to good behavior at work and at clifl GMAYIg dgludl guun pjily gi  .4.9
all times committing to law, rules, and dolAilly pjily aildgll groa oag . Joell
etiquette in kingdom of Saudi Arabia. As od dicyall ulaillg ,C,|3|_Q||§ ,,_ﬁucj”g
well as rules, regulations and directives acigdlly clliSq dungeul! dupell dloall
enforced by the first party and bearing all ISAJ. ™ dg.ns.?'.o.ll alagleillg ailglllg
fines about breaching the regulations Jols ‘s\jﬁ.”' ayhll Joai g JaVl ayhll
ellil aiallao ge dailill dulall alolyell
dolaiVl

9.5. To provide all assistance and support hyidy gi g9y 6aclwog gge JS pady gi .5.9
without requiring additional wages in the aylgall alla g Lala) ljal ellal
event of disasters and threats to the safety g| Jaell glao doili AT ol jlhiallg
of the place of work or the people working awa gulolell pladilll

in it

9.6. To undergo medical examination according Jozll unln wlhl (dag- gy gl- 6.9
to the first party's request prior to or during &l é\_{} wip odll dyhall yagaall
the course of work in order to ascertain gaaill oc e Lidl gl Jo=ll Lng-UI Jud ale
whether he or she is free of chronic or dyyluadl gl diimall aloll go ogla o

occupational diseases

10. 1 The Labor Law and its executive dsaraiill q_u_:_llg Ljm:_ll olhi ggas .1.10

regulations and the ministerial regulations o lAij diMg dyjljgll aljlydllg Adlgllg
and resolutions and the organization's 6)ljg Jud Jo 6xaizall a[ﬁ_,_'mjl_! Joell
work regulation approved by the Ministry Jdiclainyl diaiillg &_.}_ﬁ,_m 3)lgall

of Human Resources and Social
Development, shall be the reference in all
matters not explicitly stated herein, and it
shall be deemed as an integral part of this
Contract. In addition, this Contract
replaces all previous agreements and
contracts including oral or written if any

10.2. Both parties agreed that the addresses dangall Jigliell ._}i ole glaghll gail .2.10

gai @ 3y pl jol gl Ay (T o galal
adoll go 1jaiy Y leja aeig adell 1aay.
aliglaiyl dals Jao adell 3@ Jaug
gl laio dimaiiill ddlull ygdellg
aaag | dyliall
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stated at the head of this Contract are the dwlaill gugliall o Adell jan L:,\ﬂ
official addresses for exchanging aljlaiylg uIJU:n.\J!g alylediyl d-\m—l

notiﬁf:ations, announcements and . duolhi dan il albliell pieig
warnings and the correspondence is

considered a legal argument

10.3. Both parties acknowledge that they have J5 loaag lole ad loail glaghall yd;  .3.10
known and understood all the provisions digoriog adell 1Aa PLﬁ;i
and contents of this contract

10.4. The singular form includes the plural and  gaall deing goall Jaui ypaall den  .4.10
the plural form includes the singular, and aalg yuia oJ] 8)Libiylg panll Joudi
the reference to one gender means both sl oJl 8L le g guuinll giej

hludos naturland gal pesonuniess A9 duaull oISl Joits
the context of the text requires otherwise ) g5 )

10.5. References to any law, regulation, gl daiV gl plhi le | 6)Luyl J.uJ.CL.I .5.10
decision, or instructions shall be Joulii L&l ts\h; aloglei gl jlyé

interpreted as including a'mendm'ents that 47 ya go layle ijhi il alyaeill
may occur to them from time to time

Optional Terms

1. Either party may terminate the contract by JLo_LuIJ .msdl cLﬁ].IIJ u.cIJJI l.ﬂj.b.” pjily .
serving on the other party no less than 60 60 e Jdi ¥ éao JAA Lha Ml waphll
days' written notice logy
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